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Sheldon Mechanical performing the HVAC at the new Performing
Arts Center at Crenshaw High School. Top row (L-R): Mario Sides
and Pedro Garcia. Bottom row (L-R): Wes Shoults, Cesar Lopez
(Foreman), and Rene Lopez.
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To a Brighter Future
Brothers and Sisters,
What can we say about 2020 except, what a year this has been for the history books.
Stock markets soaring, stock markets crashing and stock markets leveling off. National work levels rising, followed by national work levels depleting. An unprecedented health crisis and polarization on how to address Covid-19, combined with
confusing and often contradictory safety guidelines. Social and civil unrest, church
versus state entanglements, and to top it off, like throwing gasoline on a fire, we had
our national election cycle for President of the United States. What a year!
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For many of our members, things seem to be fine considering the amount of work
we have. The fact is, this current pandemic has had little negative impact on the
construction work within Local 105. California is a very pro-worker state, and we
have state elected representatives who recognize the benefits of project labor agreements, fair wages, pro-worker laws, and union friendly cooperation. We are lucky Executive Board - Los Angeles/Orange
to be living in such a union friendly environment. What we have accomplished here
Inland Empire
had nothing to do with the Trump administration. In fact, we have been battling
his anti-union agenda from day one, and California was no match for that sort of Alan Sandoval, Robert Vasquez, Jr., Wendy Ichikawa, Anthony L. Campos, Art
ridiculousness.
Now we have a new President-Elect and Vice-President Elect that completely understand what the working class needs to strengthen this country and the economy.
Now, we will have a real opportunity for infrastructure investment, a chance to get
the Coronavirus under control, and an opportunity to get people back to work in
record numbers. I find it interesting that the pundits were saying the stock market
would crash if Joe Biden were elected president. The fact is, after it was projected
that Biden won the presidency, the stock market went up almost three thousand
points. It’s clear America was ready for a new direction, or should I say, back to a
normal and decent direction. It appears that people’s temperament has begun to
subside, and we’re ready to listen to each other again. The stress and anxiety created
over the previous four years had too many of us on edge on a daily basis. Enough
is enough! Now, we have the prospect for a brighter future once again. I believe we
will see even more work opportunities over the next several years, but only if we get
this virus under control. For that, we must all do our part.
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“Doing our part” means controlling the virus by continuing to abide by the safety
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measures in place, whether on the job-site or in the shop.
“Doing our part” means our journeymen leading by example
and continuing to provide the training and guidance to our
apprentices in the shop and in the field. “Doing our part”
means continual participation and support of your local
union and your union leadership. “Doing our part” means
respecting the retirees who came before us and who sacrificed so much to strengthen the wages and benefits we enjoy today. Lastly, “doing our part” means treating each other
with the dignity and decency we all deserve.

We look forward to what lies ahead and gradually getting this
country back to normal. We look forward to gatherings with
family and friends, and to less “Zoom” meetings. We look
forward to keeping our membership working steady, and we
look forward to a brighter future for all.
May God continue to bless you during this holiday season,
and may you and yours have a very merry Christmas and
wonderful new year!

For resources and tools to keep you safe on the
job and your family safe while you are at home,
you can log on to local105.org/covid-19-resource-center/
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Outstanding Service to
Our Country and Union
After serving in Marine Corps Reserves and fighting in the
Korean War, Brother Armando A. Ortega started his career
with Sheet Metal Workers International Association Local
426 in 1952 as an apprentice in Tuscon, AZ. Brother Ortega
worked throughout the southwest working in Las Vegas and
Northern California before settling in Riverside where he
joined Local 509. In 1992, Armando retired from the trade
while a member of Local 102. He is currently a retiree of Local 105 with over 64 years of membership in SMART. Armando’s 3 sons, David, Robert and Richard, are also SMART
Local 105 members with over 25 years of service. Local 105
would like thank Brother Ortega for his outstanding service
to our country our international union. Congratulations!
This article, written by Brother Armando A. Ortega, is in
remembrance of the service of Marine Corps Reserve Easy
Company during the Korean War from July 1950 to March
1952. The article, written by Brother Ortega, was originally
published in the Arizona Daily Star on September 21, 2020.
Local Opinion: A remembrance of Easy Company and the
‘Forgotten War’
By Armando A. Ortega Special for the Arizona Daily Star Sep
21, 2020.
On this 70th anniversary of the Korean War, I wish to acknowledge the heroism and sacrifice of the Easy Company
Marines of Tucson. Like so many other young men my age,
in November of 1949, I joined the Marine Corp Reserve and
shortly thereafter, North Korea invaded the South. On July
20, 1950, Gen. Clinton B. Gates, commandant of the Marine
Corps, ordered all reserves into active duty. I was now off to
Korea.
The Inchon landing was from Sept. 15 to 19. A lot of men
and equipment were involved, although I was not. My role
was in communications.

3

In any field war, battlefield communications are very im-

portant and that was my job, ensuring communications between combat areas as a wire man.
During the war, many of my Easy Company brothers from
Tucson were killed in action. These 12 Marines from Tucson
gave the highest and truest form of devotion to their country, the Corps and Easy Company, along with 36,944 U.S.
combat soldiers who also made the same devotion.
Two members were killed that I knew very well. Raymond
Hubbard, who I had classes with — one during junior high
and the other in high school — and another gentleman
named Jesus Carrasco. He was my Boy Scout leader when I
was 11 or 12 years old.
If medals are a testimony to bravery, E Company had a good
share of them, with one Navy Cross, eight Silver Stars, seven
Bronze Stars, 47 Purple Hearts and two Letters of Commendation Medals, at last count.

They were all heroes, if you consider that bravery is doing
what you do despite your fears. They did better than well.
Maybe the two positive things that came out of the war was
that we stopped Russia and China from creating another
communist state in South Korea, and the other was we had
a very feeble military but now it had been greatly enhanced.
Like my Easy Company brothers, I do not regret for a second that I joined the Marine Reserve. When they took us
to Korea, we were given a job to do, and we did what we
were told to do. I was just an 18-year-old kid, just out of
high school, being in the Corps was a great experience. And,
I take great pride in myself for the Marine training that I
received. I think I came out a better person over the years. I
think about the days of service often, but it recently hit me
— all of this happened 70 years ago.
My mother gave me birth in 1932 and now I am in my 88th
year, and in that time, I have been blessed in multiple ways.
One blessing came on March 16, 1952, when I was given my
discharge papers with $205 in my pocket. I went home to my
family, safe and sound. It could have been different.
Thank you, Tucson Easy Company, so very much. Especially
for when they call this the “Forgotten War.”

Brother Armando Ortega with sons Robert and Richard
“Big Dog” Ortega at the 2017 Riverside/San Bernardino
Building Trades Labor Day Breakfast.
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Keeping the Inland
Empire Cool
The Inland Empire is becoming one of the fastest growing areas in our region, and there are some great union Desert Air Crew at Summer Wind Elementary School: (L-R) Joseph Martinez, William Walczak, Thomas Gutierrez, Juan C.
contractors doing amazing work in the area.
Castro (Foreman), and Matthew Prestin.
Lester Shaw started Desert Air Conditioning out of
Palm Springs in 1954. His son, Jeff Shaw, started working in the family business in 1961 and never looked
back. Jeff has grown Desert Air into a nice mid-sized
company, and he is passionate and active in the Industry. Jeff sits on the JATC board so that he can help guide
and improve the industry that he cares so deeply about.
Desert Air normally employs about 40 to 50 union sheet
metal workers annually and operates mostly in the Inland Empire. A lot of their work is on prevailing wage
jobs such as schools and municipal projects. Desert Air
Conditioning is currently on the Summer Wind Elementary School Project in Calimesa. Here you can see
some photos of the quality work that Jeff and his team
are performing. Nicely done gentlemen.
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Southland crew at San Manuel: (L-R) Antonio Medina (Foreman), Efrain Zuniga (General Foreman), Martin Medina,
Justin Hannon, Ricardo Rosillo, Joshua Montez, Louis Taylor, Ernie Ramirez, Juan Espinoza, Gabriel Hernandez, Jeremy
Vasquez, Gregory Sandoval, Pedro Ibarra, Jose Bermudez, Cesar Nava Tovar, Cole Rounds, Jacob Taylor, David Martinez, Arthur Zamora, Armando Vasquez, Erwin Chavez, Ernest Escareno, Simon Garzo, James Aguila, Albert Gonzales,
Armando Tovar, Geovanni Nava, and Sergio Zuniga.

Southland is one of the largest companies with Local 105, and they are doing some great work at the San Manuel
Casino. There is some good-sized duct work, and it takes a lot of air to help keep a casino warm in the winter and
cool in the summer. It also takes some skilled sheet metal workers to get it all coordinated and installed correctly.
Efrain and Tony are both doing a great job running this project, and they are keeping their guys safe with masks
and PPE in accordance with the COVID-19 guidelines.
San Manuel is putting a lot of money into their casino and really doing
some great things out in San Bernardino County. They are building
a new addition to the casino, as well
as a hotel and entertainment center.
A new fire station will also follow
this project in the near future. Once
complete, you will want to drive out
to this amazing gaming and entertainment destination built by our
own union brothers and sisters.

Pan Pacific Crew at San Manuel: Top row (L-R) Jose Luis Pacheco, Joseph Copeland, Pedro Camacho, Joey Pimentel,
and Carlos Castillo. Bottom Row (L-R) Joshua Rios (General Foreman), Alberto Sandoval, Abraham Espino, Matthew
Hernandez, Sean Jefferson, Christopher Skouras, Dustin Hopkins, Dann Seyler, Rafael Toscano Jr., Pete Cajero, Fernando Malaga, Miguel Martinez, Christopher Ramirez, Anthony Chavez, Willard McKee, and Ramiro V. Recendez.
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Saddleback College Vocational Building will have Critchfield
Mechanical and Weiss Sheet Metal on-site.

Joe Whitcher
Business Representative
Riverside

MOMENTUM IN THE
INLAND EMPIRE
The dedication and skills of all Local 105 Sheet Metal Workers have not missed a beat through this eventful year. Despite the challenges that have come our way, 2020 was a year
of growth for our union.

Brymax at Agua Caliente Casino, Cathedral City: (L-R) Robert
Tello Jr., Gilberto Rebolledo, Dennis McNurlin, David C. Silva,
Luis Sanders, and Abran Esquible (General Foreman).

One example of this growth is our signatory contractor Control Air. Control Air was founded by Union Sheet Metal
Workers Ken and Stan Ellis only 43 years ago proving that
union is a pathway to success. Control Air hired more than
90 sheet metal workers in the third quarter of the year and
has retained approximately 70 of those hired. The total number of Local 105 members employed by the company was 330
by the fourth quarter with an upward trend of overtime.
Two growing architectural contractors in the area are Atlas
Sheet Metal and PGC Construction. Former Shop Foreman
Jon Pace and Raelene Pace have recently taken over ownership of Atlas Sheet Metal and have grown the business now
employing about 20 Local 105 Sheet Metal Workers. PGC
Construction, located in Temecula and owned by Phil Chapman, is also a new contractor in partnership with Local 105
who started only a few years ago. Through 2020, PGC also
has grown to employ over 20 union members.

Union labor has continued to steadily gain momentum in
the Inland Empire for the past decade. We now have several labor agreements and alliances throughout the Riverside
territory. Future projects are on the books, and the work appears to continue through 2021. The skills and productively
of Local 105 Sheet Metal Workers never cease to amaze me.
In solidarity, I wish all Sheet Metal Workers a safe and blessed 2021 as we continue to represent Local 105 together.
Control Air at Kaiser
Blood Lab Chino Hills.

Couts at the Public Health Laboratory in Riverside:
(L-R) Omar Mejia-Rivas and Robert Lopez.
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Moving Forward

Steven Mccauley
(Chief Shop Steward -Test Line)

This year has been quite different for all of us. COVID-19
changed our way of life. Adapting to new regulations and
protocols has been a challenge for most of us, and the “stay
at home orders” have disrupted our lives. It is important for
us to stay safe and vigilant while we can weather this storm.
This pandemic has caused many production companies to
close their doors putting many people out of work. We are
fighting to avoid this at our production facilities and keep our
members working. BYD has remained open for most of the
year, and we hope to keep it that by ensuring our members
are safe on the job. One of the most important new protocols
that Local 105 has pushed for is a mask mandate for employees at the BYD facility. It is very important that we practice
safety and stay up to date with any new regulations concerning COVID-19. By staying open, workers can continue to

Patricia Esparza
(Quality Control - Welding Department)

John Lujan
(Welding Department)

earn and provide for their families, contribute towards their
retirement and saving, and show BYD’s customers that union
workers can continue to deliver high quality products, even
during a pandemic.
We must work together to stay safe and put this pandemic
behind us. By moving forward and keeping our members
safe, we can keep the doors open at BYD and secure more
jobs and opportunities for our members.
I would like to wish everyone a happy and safe holiday season and a happy new year.

Brian Reyes Guevara
(A Line)
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GET TRAINED AND CERTIFIED AS
A MATT LEVEL 1 TECHNICIAN
This year, the Southern California Sheet Metal JATC graduated a class of 136 new journeymen. We normally congratulate them with an awards banquet in September at the Disneyland Hotel. As everyone is aware, COVID-19 wreaked
havoc with the scheduled banquet, and we were forced to
reschedule for April 10th, 2021. However, this is subject to
change due to the status of this pandemic. We congratulate
these 136 new journeymen and wish them all a successful
and prosperous career. As soon as we are able to hold the
awards banquet, we will follow with pictures and award information in a future bulletin. Congratulations!!

cian Certified, skip to Step 5. Requirement for Qualification
Exam is waived if you are TABB Technician Certified)

I want to remind everyone that we suspended testing from
March 2020 through August 2020 due to the pandemic, and
we resumed testing in September with reduced number of
applicants per test date. We are contacting applicants that
have applications with the JATC, in the order of the date the
application was received, to be scheduled for each upcoming
test date.

3. Notify the COORDINATOR of the Training Center to
schedule the Mechanical Acceptance Test Level 1 Technician
Qualification Exam.

Please take a look at the information regarding MATT Level
1 Technician training and certification (Mechanical Acceptance Testing Technicians). Members of Local 105 that complete the Level 1 certification will receive $350.00 on behalf
of the Labor Management Cooperation Trust (LMCT).
HOW TO GET TRAINED AND CERTIFIED AS A
MATT LEVEL 1 TECHNICIAN
1. Ensure you have the following prerequisite.
a. You are a current Building Trades Journeyman
or Apprentice
b. 3 years experience in HVAC
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2. Go to icbcertified.org and complete an application for the
MATT Level 1 Qualification Exam. (Note: If TABB Techni-

a. Click on the Certification
b. Check box: Mechanical Acceptance Test Level 1
Technician Qualification
c. Click on Get Certified Now!
d. Complete application and submit

a. Send to Cody Neighbors: codyn@socalsma.org
4. Successfully pass the Qualification Exam during your
scheduled proctored exam at the training center.

5. Go to icbcertified.org and complete an application for the
MATT Level 1 certification.
a. Click on Certification
b. Check box: Mechanical Acceptance Test Level 1
Technician (MATT L1)
c. Click on Get Certified Now!
d. Complete application and submit
6. Go to Sheetmetal-iti.org and take the 16-hour online Title 24 2019 MATT (Mechanical Acceptance Test Technician)
Level 1 course. Print out completion Certificate.
a. Click on Training
b. Click on Online Courses
c. Click on T24 2019 MATT Level 1
d. Complete course
e. Save a digital copy of the Completion Certificate
7. Schedule with COORDINATOR of the Training Center to

come to the Training Center for practical hands on training
with a certified MATT L1 Instructor.
a. Send to Cody Neighbors: codyn@socalsma.org.
T24 2019 MATT L 1 Completion Certificate must
be attached for the course to be scheduled.
b. Administrator of the training center will schedule the on-site training.
• Review of Mech Forms 2A, 3A, 5A, 6A, 8A, 9A,
11A and 19A
• Review of Standards, Manual and Appendices
• Practical hands on training
• Verification of Physical Testing competency by
instructor.
c. On conclusion of the training, the Administrator
will proctor the Mechanical Acceptance Test Level 1
Technician (MATT L1) exam.
Any member who becomes MATT Level 1 Certified will receive $350
I want to congratulate each of the graduates and wish our
membership and their families a happy and safe holiday season.

www.socalsma.org
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A Labor of Love
and Solidarity
The Business Development Department is continuing the
hard stance on labor compliance against the non-union contractors who operate within our boundaries. We continue
to monitor the projects they work on to ensure the correct
prevailing wages are paid to their employees. We pay special
attention to our members who sometimes work on public
works project with non-union contractors, or on projects
under a Project Labor Agreement, better known as a PLA.
We continue to file complaints against the non-union contractors who think its OK to cheat workers out of a fair prevailing wage. By doing this, we are leveling the playing field
for our signatory contractors to have a chance at bidding on
projects that put our members to work. We regularly attend
PLA “pre job meetings” to claim our work for our members.
We make sure our work does not get assigned to other trades
and goes to our signatory contractors. These are just some of
day to day duties of the Local 105 organizers who are honored to serve our membership.

SMART Army at the Labor of Love food drive in Wilmington: Front
row (L-R) Brain Germain, Cozette Scott, Rick Garcia, Nicole Garcia, LA County Supervisor Hilda Solis, Abel Cortinas, and Rachel S.
Moriel. Back Row (L-R) Amani Rodriguez, Will Scott Jr., Will Scott
Sr. (Business Development Director), Jordan Chechitelli, Brandon
Scott, and Joshua Rodriguez.

On Monday, September 7th, the Local 105 Business Development Department organizers and the Local 105 SMART
Army were called upon to help at the Labor of Love food
distribution at Banning Park in Wilmington. The SMART
Army was a key part of the food drive put on by the Los Angeles/Long Beach Harbor Labor Coalition. We helped load
prepackaged boxes of food to families in need who have been
affected by the Covid-19 pandemic. It is a privilege to be able
to help out those who are less fortunate than us, and SMART
Army volunteers took pride in representing Local 105.

SMART Army at the Labor of
Love food drive in Wilmington.
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On Thursday, September 24th, Local 105 SMART Army and
the Business Development Department organizers rallied
and marched outside of a Ralphs supermarket in Burbank in
solidarity with our union brothers and sisters at the Teamsters. The Teamsters’ contract with the big supermarket
chains was set to expire on September 20th, and their health
benefits would be severely impacted. The Teamsters called on
other unions to lend their support, and Local 105’s SMART

SMART Army marches in solidarity
with Teamsters at a Ralphs market
in Burbank. (L-R) Rick Garcia, Steve
Gerdes, Jordan Chechitelli, Abel Cortinas, Brian Germain and Dwight
Scott.

Army organizers responded and made our presence known.
We represented Local 105 with pride and dignity. Since then,
the Teamsters have reached a tentative contract agreement
with the big supermarket corporations for their members.
Last but not least, on September 30th, Local 105 SMART
Army organizers attended a rally at LA’s Union Station to
show our support for our brothers and sisters in the SMART
Transportation Division (TD). We marched side by side in
solidarity to send a message to elected leaders about the importance of fully funding Amtrak. Amtrak is a vital transportation service, and the funding supports the jobs of our
SMART brothers and sisters who serve as engineers and conductors on the trains. Amtrak’s revenue has taken a massive hit due to the pandemic, and without this funding, our
brothers and sisters at SMART TD face layoffs and furloughs.

Brothers and Sisters, the Business Development Department
would like to wish you and your families a blessed and happy
holidays season. Please stay safe during these difficult times.

SMART Army rallies in support of Amtrak. (L-R) Sal Rodriguez (TCU National Representative), Rick Garcia, Jordan Chechitelli, Abel Cortinas, Steve Gerdes, and
Louie Costa (Director California State Legislative Board, SMART-Transportation
Division).
SMART Army rallies in support of Amtrak.
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HAPPY HOLIDAYS
from

Local 105 SMART Army with BYD Motors USA at the second annual
toy drive in 2019 supporting the Penny Lane Center in Lancaster, CA.

Rocky Pelliccino - President - Los Angeles Retirees’ Club

LOOKS A LOT
LIKE CHRISTMAS
The Los Angeles Retirees Club would like to extend, a very
warm wish for a merry Christmas and a blessed new year to
the entire membership and their families. May the upcoming holidays bring renewed hope and love to all.
Please note, the Los Angeles Retirees Club will not be able to
meet until further notice. We were hoping to come together
this January, but Covid 19 has escalated again which affects
us all. We will notify all of you club members when it is safe
for us to meet again. Thank you for your continued patience
during this difficult time.

Merry Christmas Everyone!
SPECIAL NOTE: An article is being prepared for the next bulletin to honor our past club President, Hector Martinez, who
passed away September 28, 2020.

As we return and stroll through our favorite stores, we are
starkly made aware that the Christmas season has arrived.
Our neighbors and friends are also joining in and beginning
to decorate their homes with their favorite decorations. Very
shortly, the parking lots will be preparing for the Christmas
trees to arrive.

Santa Claus arrived early this year on Saturday, November
7th, when organized labor was gifted with the results of the
2020 Presidential Election. May we all prosper and come
together for the next 4 years and beyond. Yes, 2020 has been
very challenging for many of us, but tomorrow will bring
unity and hope for all Americans. This “Gift of Joy” will be
celebrated and shared by all of us.
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TRUST FUND CORNER
We hope you and your families are staying healthy and doing
well during these trying times. Please note that our offices
are fully operational, and we are able to practice safe distancing. If you must visit us, however, we ask that you please call
in advance and make an appointment. Please Stay Safe and
Stay Strong!
Annual Medical Plan Open Enrollment
The 2020 Annual Open Enrollment materials have recently
been mailed. If you wish to change your medical plan, this is
your once a year opportunity to do so. Exceptions are made
only if you move outside your selected Plan’s service area.
To ensure that you are enrolled in the Plan that is best for
you and any eligible dependents’ needs, please review your
materials very carefully. If you wish to change your medical
plan, all completed Enrollment Forms must be received in
the Administrative Office no later than December 14th, for a
January 1st effective date. You will receive written confirmation of any change you make from the Administrative Office.
Please do not presume your plan has been changed if you do
not hear from us!
Even if you do not wish to change your medical plan, please
review the materials thoroughly for any possible benefit
changes or clarifications, and keep them on hand for future
reference. If you have any questions, or are not sure which
plan you are currently enrolled in, please do not hesitate to
contact the Eligibility Dept. of the Administrative Office at
800-947-4338, option #3.
Your Eligible Dependents
If the Administrative Office is NOT informed when a covered dependent stops being eligible under the terms of the
Plan, such as in the case of a divorce, additional premiums
continue to be paid each month to medical and dental providers, even if the coverage is not used. In addition, benefits under the Fee-for-Service Plan may continue to be paid.
These premiums or benefits erroneously paid on behalf of
non-eligible dependents generally cannot be recovered from
providers. As a result, the Plan is out money – perhaps most
of it for coverage that hasn’t even been used, and YOU are
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responsible for reimbursing premiums or benefits the Plan
pays in error! To ensure that benefits are paid out only to
individuals who are entitled to benefits, you MUST advise
the Administrative Office when you get a divorce. Unfortunately, we’ve had too many participants who do not let us
know of a divorce, and they have been held responsible for
thousands of dollars in overpaid premiums. Please don’t let
this happen to you!
Benefit Improvements for Participants enrolled in the PPO
Plan
Virtual-Based Telehealth Visits are now available through
Anthem Blue Cross. Please see our website for more information.
Effective April 1, 2020, the out-of-pocket maximum for Plan
B participants utilizing PPO providers has been reduced
from $4,100 per Individual/ $8,200 per family to $3,900 per
Individual/ $7,800 family.

Unable to Work due to an Injury or Illness?
This provision of the Plan is important and impacts many of
the participants. If you are unable to work due to an illness
or injury for a period of 7 days or more, you may qualify for
an extension of your eligibility for benefits.
To avoid a possible lapse or termination of coverage, a completed Evidence of Disability form must be submitted to the
Administrative Office within 30 days of your date of disability. Your Hour Bank may then be credited with up to a maximum of 390 hours, depending on your Plan (A or B) and
length of your disability. This effectively extends your Hour
Bank for up to three months while you recover.
If you are still disabled when your Hour Bank is exhausted,
you may be eligible to continue your coverage on a self-pay
basis. If you have any questions, please do not hesitate to contact the Eligibility Department. It is also recommended that
you inquire about any Pension benefits that may be available
to you in the event you are unable to return to Sheet Metal
employment.

Please be sure to Visit our Website at smbpac.org

Stay informed and up to date

For not only your personal and real-time information such
as your work history, eligibility, pension and PPO medical
claim information, but also for important information and
tips from the different medical providers, which now includes virtual visits.

Regardless of your status as an Active Participant or a Retiree, it is important to maintain current copies of announcements, benefit updates and packets that are mailed to you.
To ensure that you receive all important information and
communication from this office regarding your benefits and
coverage, please contact the Administrative Office immediately if you change your mailing address, or, for your convenience, you may update the information in real time on the
Participant Portal. If you are enrolled in an HMO medical
plan, a change of residence could affect your coverage.

While you’re on the site, if you have not already done so, you
may wish to create your own account by clicking the Participant Portal on the bottom of the page.
A Provider Portal is also available, where providers can verify eligibility and benefits for individuals enrolled on the Feefor-Service/PPO plan 24/7.

START THE YEAR OFF RIGHT

Take advantage of money-saving offers from FPCU!
Our Members SAVE
an average of

$749 A YEAR
ON AUTO INSURANCE!2

Reduce Debt + Save Money
DEBT CONSOLIDATION LOAN

5.99
As low as

%
APR

1

Get a FREE quote.

Call 844.816.8649 or visit FPCU.org/PIA

0

%
APR
3

FOR 12 MONTHS
ON CREDIT CARD PURCHASES
& BALANCE TRANSFERS

1). APR=Annual Percentage Rate. Offer valid 01/01/2020, subject to change without notice and may end at any time. Your actual APR may differ based on your ability to repay, credit history, approved loan
amount, term, and applicable discount. Not valid with any other offers. Fees and charges may apply. Additional terms, conditions and restrictions may apply. Sample loan of $6,000.00 based on an Unsecured
Personal Loan with an 5.99% APR=monthly payments of $140.88 for 48 months. A Financial Partners Credit Union membership is required. 2). $749 Savings on average for California drivers on auto
insurance through Mercury. Insurance products are made available by Partnership Insurance Agency (PIA), LLC and underwritten by leading insurance companies. Not all applicants may qualify. This
insurance is not a deposit and is not insured or guaranteed by Financial Partners Credit Union. Subject to change without notice. Partnership Insurance Agency (PIA), LLC is a wholly-owned subsidiary
of Financial Partners Credit Union. Conditions, restrictions, and terms may apply. Insurance products available only to California residents. This is an Advertisement. Savings info. based on 2019 CA
Department of Insurance rate comparison profile 38B. Insurance Products are not insured by NCUA or any Federal Government Agency; are not a deposit of, or guaranteed by the Financial Partners
Credit Union or any Financial Partners Credit Union Affiliate; and may lose value. Any insurance required as a condition of the extension of credit by Financial Partners Credit Union need not be
purchased from our Agency but may, without affecting the approval of the application for an extension of credit, be purchased from an agent or insurance company of the customer’s choice. 3).
APR=Annual Percentage Rate. 0.00% APR valid on purchases and balance transfers. Promotional rates apply to first twelve (12) billing periods on new credit card accounts; balance transfers
must be completed within 90 days of card account opening. After promotion, Regular APR of 9.24%-26.99% will apply. Offers apply to all credit card types and tiers (except Savings/Share
Secured). Subject to credit approval. Rates are variable and may change. Balance transfer fee of 3% or $10 (whichever is greater) applies. Balance transfers not available for current Financial
Partners credit card or loan balances. Rates as of 3/19/2020 and are subject to change without notice. Conditions, restrictions, and terms may apply.

FPCU.org
844.TRY.FPCU
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LOCAL 105 member app
Coming soon
NEWS AND
UPDATES
PAY DUES

POLITICAL
ACTION

DISCOUNTS
FOR SHOPPING

and much
moor

Find “smart 105”
app in the

or

Departed Members
Donald Morley
07/03/20

Arturo Rosales, Jr.
08/08/20

Clinton E. Robinson
09/09/20

Steven T. Shaffer
07/04/20

Charles E. Smothers
08/19/20

Ben H. Doi
09/15/20

Leslie M. Andrews, III
07/07/20

Nicholas J. Muso
08/26/20

Rickie D. Snyder
09/18/20

Mckinley P. Simmons
07/21/20

Eugene A. Winder
08/30/20

John G. Miller
09/19/20

Albert Anchondo
07/22/20

Theodore V. Gallardo
08/31/20

Darrell E. Robbins
09/24/20

Jeffrey J. Waldock
07/25/20

Luis A. Morales
09/02/20

Hector A. Martinez
09/28/20

Robert D. Bitters
07/27/20

Michael S. Demaree
09/03/20

Gilbert Encinas
09/29/20

Manuel J. Hernandez
07/27/20

John L. Zappey
09/03/20

Larry M. Lockard
09/30/20

John J. Hall
07/30/20

Glenn A. Darrow
09/05/20

Jack A. Lapham
09/30/20

CONGRATULATIONS RETIREES
July 2020

August 2020

September 2020

Thomas E. Glidden
Jaime W. Smith
Larry M. Gallardo
Michael D. Lawrence
Robert M. Vasquez
Ralph Sedillo, Jr.
Brian L. Mobley
James R. Knierim
Joseph C. Freas, Jr.
Randall P. Ramirez

Edward Eidinger, Jr.
Steven Shropshire
Anthony A. Guzman
Joel T. Poole

Donald I. Hahn
Richard J. Canales
Pedro Hidalgo
Santiago Sanchez Sr.
Gary S. Oelsen
Ronald J. Morris
Paul J. Lopez

Local Union 105 thanks each of you for your dedication and
contributions to the unionized sheet metal industry.
Best Wishes to you for a Healthy and Happy Retirement!
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LOCAL 105
MEMBERSHIP MEETINGS
The Regular Membership Meetings are held on the
second Tuesday of each month as follows:
January 12, 2021 – ZOOM meeting – 6:00 p.m.
February 9, 2021 – TBD
March 9, 2021 – TBD

LOCAL105.ORG

SMART Local Union 105
2120 Auto Centre Drive
Glendora, CA. 91740-6720

Local 105 Retirees’ Club Meetings
Los Angeles

Local 105 Retirees’ Club Meetings
Orange County

The Local 105 Retirees’ Club Meetings are held on
the second Thursday of each month as follows:

The Local 105 Retirees’ Club Meetings are held
on the third Monday of each month as follows:

January 2021- NO MEETING
February 2021 - TBD
March 2021 - TBD

January 2021- NO MEETING
February 2021 - TBD
March 2021 - TBD

SMART Local Union 105
2120 Auto Centre Drive
Glendora, CA. 91740-6720

Coco’s Bakery Restaurant
12032 Harbor Blvd

LOCAL 105
WOMENS’ COMMITTEE MEETINGS
January 2021- NO MEETING
February 2021 - TBD
March 2021 - TBD
SMART Local Union 105
2120 Auto Centre Drive
Glendora, CA. 91740-6720

ATTEND UNION MEETINGS!

Garden Grove, CA 92840

Local Union 105
Out of Work List
December 2018 .... 85
December 2019 .... 82
December 2020 .... 175

This Bulletin is produced quarterly by Sheet Metal, Air, Rail and Transportation Workers Local Union 105 located
at 2120 Auto Centre Drive, Glendora, CA. 91740-6720, (909) 305-2800. SMART Local Union 105 is the Organization authorized to produce the bulletin for our membership.

