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Luther B. Medina
Business Manager/President

Full Steam Ahead
Brothers and Sisters,
This year brings us to the end of our current Collective Bargaining Agreement
(CBA), and we will soon begin negotiations for a new agreement. We have already
received a lot of input from rank and file members and elected officers that will help
formulate labor’s proposal to the respective contractors and their associations. We
will continue to do what’s right for our membership and the sheet metal industry,
and we will continue the positive direction of our labor-management relations.
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As we continue on our road to expanded work opportunities, I want to thank our
membership for the continual support of your Local Union. We have secured many
Business Representatives
project labor agreements and community workforce agreements through membership action at Planning Commission hearings, City Council meetings, phone bank- Chris Gonzalez- Inyo, Kern & Mono
ing, political action campaigns, and door to door education. I am so proud of those Tim Hinson- East Los Angeles
members who have taken the time to participate in the various Local 105 activities. William Shaver- North Los Angeles
Attendance at our Union meetings, family functions, Labor Day parade, and events Jesse Ayala- West Los Angeles
F. Hurtado- Orange County
put together through our new Local 105 SMART Army help to build awareness and Samuel
Joseph Whitcher- Riverside
recognition of the Union within our community. Through these endeavors over the Donny P. Bennett- San Bernardino
past several years, Local 105 has
Al Hernandez- South Bay
seen an increase in both memExecutive Board - Los Angeles/Orange
bership and market share.
Recently, I read the book “Falling
Upward: A Spirituality for the
Two Halves of Life”, by Franciscan Friar Richard Rohr. The book
highlights the journey we take
during our youth and the transition into the more mature years
of our lives. One of the chapters
that got my attention was about
the importance of “elders” and
their relationship with those still
in the “first half ” of their lives.
It spoke about the wisdom that
can be conveyed to educate and
guide the young, while also allowing them to grow, learn from
their own mistakes, and help set
a “roadmap” for them into their
“second half ” of life. I read the
book in relation to how my own
journey in the Sheet Metal Workers Union has progressed. From
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Inland Empire

Alan Sandoval, Robert Vasquez, Jr., Wendy Ichikawa, Anthony L. Campos, Art
Lopez, George Anderson, Mike Garcia,
Donny “Don” Sappington II, Erik Villegas
Executive Board - Bakersfield

Joaquain Stallworth
Trustee
Carlos Sanchez, Morris Rocha, Adele
Collins, Wes Shoults
Conductor
2009 Christmas luncheon with Retired Local 108
Business Manager, Bill Bouffard (deceased 1/9/20),
Retired Business Agent, Pete Cobo (deceased
10/19/18), and former Business Agent, now Business Manager, Luther Medina.

Eric Farrar
Warden
Victor E. Medina

the “first half ” of my career as an apprentice, journeyman,
foreman and union organizer, to my transition into business
representative and business manager in the “second half ”, I
was fortunate to have learned from those, like my father, who
had the wisdom and experience of our unionized trade.
Two mentors that helped so many of us in this union, Brother Bill Bouffard and Brother Pete Cobo, passed away recently.
To those of us who were fortunate enough to have known
these men, their passion and dedication to our Local Union
will remain with us for many years. It was a pleasure to hear
their words of wisdom during Union meetings, retirees
meetings, organizing campaigns, political action events, and
our Union picnics. These two Union brothers gave so much

back to us during their “second half ”, and we owe them a
debt of gratitude for staying active enough to continually offer guidance to those of us who listened. The lesson for us is
to continue to help each other become better “tinknockers”,
grateful Union members, passionate trade Unionists, and
positive examples within our community.
A “Union” is made up of individuals with a common purpose, and we are only as strong as the thread that binds us
together. For those of us in the “second half ”, let us continue
to offer guidance and wisdom; and for those in their “first
half ”, please be patient and compassionate to those trying to
guide you.
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Dave Shaver
Financial Secretary-Treasurer/
Recording Secretary

A Banner Year
2020 should be a banner year for the members of
SMART Local 105. Man-hours & membership numbers both increasing in 2019 and we expect the same to
carry over into 2020. With our apprenticeship numbers
increasing to over 900, our apprentice turnout to journeyman numbers has increased. Our Business Agents
& Organizers have also been busy recruiting new members to help fill the increased workload that our signatory shops have been awarded.

the local union and not to the members. The remaining
Per Capita tax increases will be reviewed yearly by the
General Executive Council which will then notify the
local unions.

Local 105 member Ceasar Gamez with his daughter Camila visit
with Santa at the ASA Christmas Party.

Brother Manny Zapata was MC for the Autism Spectrum Athletics
Christmas Party that had over 300 people in attendance.

December 21, 2019 Autism Spectrum Athletics (ASA)
held their second annual Christmas Party at Local 105’s
auditorium. Brother Manny Zapata was the MC for the
event which had over 300 people attend. The party included dinner, deserts, and a raffle for the kids & famiAt January‘s membership meeting, the 2020 budget was lies, and of course Santa Clause made an appearance. It
approved. In 2019, Local 105 finances had a positive was another successful event by ASA. ASA is an orgagain so there will be no increase in the dues structure nization that is committed to providing a non-competiin 2020. Per the new Constitution & Ritual there will tive, seasonal sport program designed for children with
be a $.01 per hour per member increase Per Capita tax Autism in the San Dimas & surrounding areas. ASA is
July 1, 2020. This increase will be to the assessed on also the charity for Local 105’s annual golf tournament.
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Steve Hinson
Vice President/
Business Representative

Negotiating a Fair and
Equitable Contract
This year is a huge year not only with national politics but
with our Collective Bargaining Agreement (CBA) as well. As
we start looking forward to negotiating a new master labor
agreement with our signatory contractors, we need to look
back at our history over the past 10 years and the success
and growth we’ve had since the great recession. During the
recession we had over a 1000 members unemployed or underemployed, our Pension plan had lost over 300 million
dollars, our health plan took a major hit as we used up over
half its assets, not to mention our personal 401A plans taking
a major hit during this time. Today, the out of work list is at
one of its lowest points in the history of 105, our health and
pension plans are strong, and the 401K is looking great.
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Since the great recession, Local 105 has continued to help
negotiate Project Labor Agreements (PLA’s) and Community Workforce Agreements (CWA’s) with the building trades.
We’ve continued to support organizations like CREED LA,
local politicians who support organized labor, and reaching out to schools and colleges to educate them about our
apprenticeship. We’ve utilized the equality fund to help get
our members back to work and our organizing department
to help in organizing new contractors and members. On
the trust funds level, the trustees have had to make several
modifications to help our plans remain solvent. We’ve had
to increase our contributions to make up for 300+ million
dollar deficit and make modifications to the pension plan,
while still maintaining the ability for a member to retire at 50
years of age with 25 years of service with a reduced pension,
if they elect to do so; and full retirement benefit at 55 years
old with 25 years of service. In comparison to some other
crafts who elected to increase the eligible retirement age to
62 or 65 years of age and then elected to add more money to
the taxable wages, or add more money to defined contribution plan instead of maintaining a reasonable retirement age
for construction workers . Additionally, our health plan was
modified so that all the plans, whether it’s a PPO or HMO,
have close to the same out of pocket expenses. These modifications , the recorded hours reported by our contractors,
and the stock market returns have had a tremendous effect in
getting all our plans in a healthy position again.

That leads me to negotiations. I’ve been out visiting jobsites
and shops trying to find out what are the biggest concerns
of the membership. First and foremost is wages. Historically
we’ve been able to negotiate a fair wage package, and under
the last contract we were able to negotiate $10.25 per hour
over 5 years which is roughly 3 percent a year. But it wasn’t till
2017 that we surpassed the wages of 2011. But again, we had
to be diligent and remember the membership spoke loud and
clear to protect the retirement age. There have been several
other items that have been brought to your officer’s attention
to possibly be negotiated to help benefit our membership. As
the process of negotiations begins this year we believe that
Local 105 will be able to negotiate a fair and equitable contract for labor to earn a fair days wages for the work we do, to
allow our contractors to stay competitive in the markets we
currently have, and help us expanded into other markets for
our membership.

Rocky Pelliccino (LA Retiree Club President) presenting Former LA
Retiree Club president Coy Amador a plaque to thank him for his
service to the LA Retiree Club.

Retired member Rick Di Loli making metal orinments at the
Ekstrand Elementary School ‘s fall festival in San Dimas

Veteran Fall 2019 graduation class - Veterans in pictue first row: Justin Juarez, David Ramirez, Ray Martinez, Humberto Alaniz,
Jose Osorto, Jonathan Ramirez, and Gage Harder. Also in picture Steve Hinson (Local 105 Vice President), David Garcia( JATC Corrdinator), Morris Rocha (Local 105 Trustee), Lance Clark(JATC Adminastrator) ,Abel Cortinas (Local 105 Organzier) . Along with
Contractor representatives from Superior Duct Fabrication, Pan Pacific, Western Allied, Meadows Mechanical, Limbach, Southland Ind., ABCO, ACCO, and Control Air.

6

Albert “Al” Hernandez
Business Representative
South Bay

BEST Contracting Sheet Metal shop mechanics. (L - R): Alfred Diaz, Jose “Kino”
Moreno (Shop Foreman), Connor Brown, Damath Mao, Felipe Macias, James
Schuh, Eleazar Ramirez, Alonzo Ramirez

CRAFTSMANSHIP ROOTED
IN TRADITION
As we say goodbye to 2019 and enter the New Year, construction continues to grow at an unprecedented rate. Local
105 along with LA/OC Building Trades continue to do exceptional work in negotiating agreements, such as the newly
signed Community Workforce Agreement with Long Beach
Unified School District. Sometimes this hard work overshadows the real heroes and true craftsman that make this possible. It is the members of local 105 that are behind the scenes
that do it every day. These members are true artist, taking a
concept given to them, and applying it to a flat sheet of metal.
With all the automation that has become so prevalent in our
industry, we sometimes forget the traditional skills that our
industry was founded on, such as parallel line development,
radial line development, and triangulation. It is these methods of geometric construction that are still used today in our
architectural specialty shops and will continue to be used for
generations to come in fabricating these specialty items. It is
important that we never forget these traditions that are deeply imbedded in our history. They define us as true artisans,
and most importantly Union Sheet Metal Workers.
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C & J Metals Sheet Metal shop mechanics. Front Row (L - R): Sam
Ferguson, Jose Ramos, Michael Valdez, Armando Catalan, Jose Ramos II, Esteban Lopez. Back Row (L - R): Victor Silva (Shop Foreman),
Jesse Herrera, James Atencio, Teodoro Zepeda, Jesus Ramos

Weiss Sheet Metal Shop Mechanics (L - R): Hector Gomez, Kevin Furman,
Cody Morrisseau, Adrian Gomez, Jose G. Flores, Tim O’Neill, Peter Luevano,
Alejandro Castillo, Frank Hernandez, Lance Trahan, Adrian Colclasure, Anthony Cardenas, Dereck Hoffman, Robert Zarate, Louie Gomez

14 Year member James Atencio displays custom
made hood fabricated of #4 brushed Stainless
Steel. This hood also includes brass bands and
rivets to create an antique appearance.

Jesse Ayala
Business Representative
West Los Angeles
At the Cedar Siana Clinical Labs Acco Engineered Systems
installed a very complex Stainless Steel Exhaust System.

West LA Remains Busy
West LA remains busy with many projects rolling into the
New Year. Projects that were awarded in 2019 are still in the
awarding stages. Some of the HVAC has been awarded but
the architectural sheet metal and other scopes are still pending award. Others are breaking ground and some are under
construction.
The LA Rams Stadium is the project that has captured everyone’s attention. It is scheduled for completion in June of 2020
just before the NFL season. Right next door, the LA Clippers
Arena is already looking very promising. Some of our contractors are already offering design assistance, and one of the
contractors is currently offering the same LA Rams Stadium
concept with sheet metal standing seam roof, steel frame,
and architectural sheet metal panels.
Just south of the stadiums in West LA is all of the current and
future work at the Los Angeles International Airport (LAX).
All of the terminals are scheduled for major expansions and
renovations, and new terminals are scheduled for construction that will provide us additional work in the future. The
MTA is also headed towards the Westside and LAX with all
of the new subways and Metro Stations under construction
to connect the airport to the public transportation system.

Acco Engineered Systems Crew at the Cedar Siana Clinical Labs
Project, L/R Mark Shaffer, G.F, Jayson Moyna, foreman, Michael,
Martinez, Johnny Ramos, Enrique Villavilerrio, Alfred Saenz.

The Crown Corr Inc. Crew at the LA Rams Stadium. (L - R) Alberto Luna (General Foreman), Christian Orr, Eric Farrar (Job
Steward), Angel Garza (Foreman), Angel “Diablo” Gutierrez

All of these major projects are on top of all of the hospitals,
schools, colleges, mix used projects, hotels and Museums
currently under construction in various stages throughout
West LA. With all of this work, 2020 is looking very good
for the West LA region.

Pan Pacific Crew at LA Trade Tech College installing the HVAC
system for the new Culinary School. (L - R) James Juarez, Joe
Copeland, Edwin Bejarano, Paul Lopez Jr. (General foreman),
Patrick Rogers, Victor Triana, Jordan Jartley, Rafael Toscano.

There are a few housekeeping items that include the Union
Label, over time, and shift work that we all should be aware
of. As you are off loading materials, especially the duct work,
take a moment to look for the union labels. You can find
the rules for this under Addendum No. 39, Sections 1 & 2.
The other item is the rules for overtime, and shift work. You
are required to call into the hall and request an overtime or
shift work permit. Please refer to your collective bargaining agreement book under Addendum No. 27, Section 2 for
overtime, and for shift work refer to addendum No. 28, Section No 1 and Section No. 2.
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Chris Gonzalez
Business Representative
Inyo, Kern, & Mono Counties
El Tejon Middle School

Another Good Year

Commercial Roofing Systems at El Tejon Middle School.
(L - R) Rolando Martinez, Paul X James, Dylan A. Teeter,
Julio Cesar Reyes (Foreman)

Smith Electric at Dr. Martin Luther King Jr Elementary School.
(L - R) Thomas Sims(Foreman), Jonathan D. Chapman, Esau I.Toj,
Brent B. Helms.

Work continues into 2020. Although some projects are finishing up, there are other projects just taking off.
Commercial Roofing Systems is finishing up the El Tejon
Middle School project. They performed the installation of
the standing seam metal roof. This projects value was about
$300,000, and the quality and craftsmanship from the members showed.
Smith Electric is doing the H.V.A.C. on a couple projects.
One of the projects is a modernization at Chaparral Elementary School in Palmdale valued at $12,500,000 dollars and
the other is Dr. Martin Luther King Jr. Elementary School
in Bakersfield valued at $37,500,000. These projects should
keep our members busy for a little while longer.
Hillcrest Sheet Metal started the H.V.A.C. on the Bakersfield College Campus Student Center “ABC Building”. This
project consist of a new ABC Administration Building, approximately 40,600 sf and the modernization of the Campus
Center approximately 16,500 sf. Total valued at $33,000,000
dollars and should be completed around August 2021.

9

Hillcrest Sheet Metal at Bakersfield College.
(L - R) Luis A. Silva, Jesus Martinez (Foreman).

In closing, with the Community Workforce Agreements
breaking ground in the Antelope Valley, School Bond Measures, and the Two Billion Dollars’ in Federal monies slated
for China Lake Naval Base recovery in the City of Ridgecrest
we can expect another good year in 2020.

EARTH DAY 2020
LOS ANGELES
Sunday, April 19th 2020
11AM - 9PM @ Grand Park
200 N. Grand Ave.
Los Angeles, CA 90012

LIVE MUSIC BY
ZIGGY MARLEY
JACKSON BROWNE
&OZOMATLI
FOOD TRUCKS
ENVIRONMENTAL EXHIBITS
EDUCATIONAL PAVILIONS

ART CREATIONS
Local 105 SMART Army Coordinator Steve
Gerdes is looking for 5 “Super Volunteers”
to help represent the Union at the event. .
For more information and to be a bigger part of
the SMART Army contact Steve Gerdes at
909-912-2607 or sgerdes@local105.org
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Lance D. Clark
Apprenticeship
Administrator

Educate Yourself Even
During the Busy Times
January 2020 starts with a new semester and 106 new apprentices attending day time training. Day time training has
been going on for many years now and we have been very
successful in graduating apprentices to Journeymen status.
Every January and July a new semester begins with new apprentices indenturing into our program as well as 5th year
apprentices becoming Building Trades Journeymen. Currently we have 921 Indentured Apprentices in our program.
With over 2,700 Journeymen working through Local 105,
our apprenticeship numbers continue to increase based on
contractor demands with the increased construction in our
area. The increase and demand for Journeymen and Apprentices continues each day with our contractors being awarded
projects that give them potential to move ahead and rebound
from the past years. Our new apprentice members have gone
through an application and testing process along with committee interviews in order to be scored, ranked and placed
on an approved applicant list. The top applicants from the
approved applicant list are then contacted to report to the
Training Center to complete the registration process in order
to become an indentured apprentice. Being dispatched out
to an employer along with starting school is the first couple of steps in completing their commitment to a five year
apprenticeship career. Journeymen, please be mindful of
mentoring these new apprentices, and remember when you
were in their boots many years ago just entering into a new
career and how you wanted to be taught. Remember, they
are our future and how important it is to continue to increase
our membership as well as providing our contractors with a
trained and experienced workforce.
Please take advantage of the evening Journeymen Classes
offered at the JATC that have no enrollment fee. You can
also go to our JATC website www.socalsma.org to view the
Journeymen Class schedules. OSHA 10 & 30 certifications, if
completed through the website, are eligible for a refund from
the JATC if the required documentation is submitted to the
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JATC. There is a maximum refund allowance of $59.00 for
OSHA 10 and $135.00 for OSHA 30. This can be completed
through the following website www.KLG-ITI.org
Level 1 MATT Training is offered to our members at the
JATC, and the first one hundred members earning the certification will receive $350.00 as an incentive. The LA Welding Certifications fees of $119.90 are also refundable from
the JATC if the required documentation is submitted to the
JATC. We want to encourage our members to continue their
education even after becoming a Journeyman and take advantage of the training being offered. We continue to offer
these reimbursements and incentives with the hopes of more
and more members continue to educate themselves even
during the busy times.
Attached are some pictures from our Field Installation Lab
that reflects some the Architectural work completed by Apprentices and Journeymen that attended the Classes.
Please remember to go to JATC website for the most up-todate information on the Journeymen Classes and Certifications as well a Apprentice Class schedules and information
related to applying for the apprenticeship program.

www.socalsma.org
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Trust Fund’s Corner
Your personal information is
now at your fingertips!
Our website has been recently updated and can be found at
smbpac.org. If you use the old address (sheetmetalsam.org),
you will automatically be redirected to the new site. We are
pleased to announce that an interactive Participant Portal
is now available. This portal provides all participants with
their personal information such as Work History, Eligibility,
Pension and PPO medical claim information, securely and
in real-time.
If you have not already done so, to create your account: 1)
Scroll to the bottom left-hand side and click on “Participant
Portal”, 2) Scroll to and click the “Register for Access” button, 3) Key in the required fields, 4) Click the “Register for
Access” button. You will then receive an email from issisite@
issi-webservices.com with your activation code. Click the
link to activate your account. Once your account is created,
you will need to agree to the Terms and Conditions. This site
is multi-device friendly, and can be viewed on your phone,
tablet, laptop or desktop computer.
A Provider Portal is also available, where providers can verify eligibility and benefits for individuals enrolled on the Feefor-Service/PPO plan 24/7.

Ambulance Benefit Upgrade for Participants
enrolled in the PPO Plan
Please refer to the notice dated December 23, 2019, in regards
to upgrades to both the ground and air ambulance benefit.
This notice can also be found on our website, smbpac.org.

Your Eligible Dependents
Most individuals are not aware that many health plan benefits provided are done so by paying up-front premiums in
advance to outside providers. If you and your spouse divorce
and you fail to notify the Trust Fund’s Eligibility Department, we will continue to pay health care premiums for you
and your ex-spouse. Whether or not your ex-spouse uses the
coverage, has coverage elsewhere, or resides outside your
current Plan’s service area, premium payments will continue
to be paid on his/her behalf until you notify us that he/she is
no longer an eligible dependent.
The rules of the Plan provide that if you do not immediately notify the Administrative Office in writing of a change in
dependent status, and claims or additional monthly premiums are paid on behalf of an ineligible dependent, both the
participant and the ineligible dependent are held responsible
for reimbursing the Plan for all monies paid in error, plus
interest as well as attorney’s fees and costs if necessary.
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Unfortunately, we’ve had too many participants who do not
let us know of a divorce, and they have been held responsible
for thousands of dollars in overpaid premiums. Please don’t
let this happen to you!

Unable to Work due to an Injury or Illness?
This provision of the Plan is important and impacts many of
the participants. If you are unable to work due to an illness
or injury for a period of 7 days or more, you may qualify for
an extension of your eligibility for benefits.
To avoid a possible lapse or termination of coverage, a completed Evidence of Disability form must be submitted to the
Administrative Office within 30 days of your date of disability. Your Hour Bank may then be credited with up to a maximum of 390 hours, depending on your Plan (A or B) and
length of your disability. This effectively extends your Hour
Bank for up to three months while you recover.
If you are still disabled when your Hour Bank is exhausted,
you may be eligible to continue your coverage on a self-pay
basis. If you have any questions, please do not hesitate to contact the Eligibility Department. It is also recommended that
you inquire about any Pension benefits that may be available
to you in the event you are unable to return to Sheet Metal
employment.

Attention All Pensioners
The 1099-R’s for 2019 were all mailed in mid-January. If you
haven’t received yours, please contact the Pension Dept, 800947-4338, option #4.
As a reminder for those pensioners under the age of 65, copies of your Federal tax returns are due in the Admin office
no later than April 15, 2020. Please refer to the notice dated
March 1. Failure to comply could result in a suspension of
your monthly Local Pension benefit check, and your Health
coverage, if applicable.

Stay informed and up to date
Regardless of your status as an Active Participant or a Retiree, it is important to maintain current copies of announcements, benefit updates and packets that are mailed to you.
To ensure that you receive all important information and
communication from this office regarding your benefits and
coverage, please contact the Administrative Office immediately if you change your mailing address. If you are enrolled
in an HMO medical plan, a change of residence could affect
your coverage.

MEMBER NEWS

Newly obligated members on December 20, 2019. Front Row (L - R) Lance D. Clark (Apprenticeship Coordinator), Rafael Cuevas, Fernando Real, Carlos Chacon, Isaias Mejia, George Martinez, Fred Ramirez, Robero Lovendiaz, Steve Hinson (Vice President/Business Representative), & Dave Shaver (Financial Secretary-Treasurer/Recording Secretary). Back Row (L - R) Tim Hinson (Business Representative),
Derick Alvarran, Brandon Johns, Mario Colocho, Raul S Rubio Jr., Carlos Mata, Darrold Kramer, & Joseph Martinez.
Newly obligated members on December 20,
2019. Front Row (L - R) Steve Hinson (Vice
President/Business Representative) Juan
Beltran, Steve Ojeda, Michael Dennie, David Gaet, Joe L. Galvan, Aldo Garcia, Jose
Ramirez, Lance D. Clark (Apprenticeship Coordinator), & Dave Shaver (Financial Secretary-Treasurer/Recording Secretary). Back
Row (L - R) Tim Hinson (Business Representative), John Plircell, Mike Wood, Michael Gonzales, Michael Chavez, David Macias, Ryan
Naer, Louis Landry, & Sean Moran.

Newly obligated members on December 20,
2019. Front Row (L - R) Lance D. Clark (Apprenticeship Coordinator), David Robinson,
Robert Lopez, Michael Esparza, Raymond
Rocha, Oscar Rocha, Joey Siglar, Steve Hinson
(Vice President/Business Representative), &
Dave Shaver (Financial Secretary-Treasurer/
Recording Secretary). Back Row (L - R) Tim
Hinson (Business Representative), Damian Gomez, Jacob Ruff, Mitch Davis, Joseph
Ramirez, Hector Contero, & Joshua Sorrells.
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Newly obligated members on November 12, 2019. (L to R ): Steve Hinson (Vice
President/Assistant Business Manager), Benjamin Jennings, Johnathan M.
Jeppesen, James Hughes, Michael B. Mathieu, Joaquin Mendoza, Luther B. Medina (President/ Business Manager), and David M. Shaver (Financial Secretary- January 2020 Bakersfield Union Meeting raffle winners
Treasurer/Recording Secretary).
(L - R) Isabel Perez and Larry A. Alvary, Jr.

November 12, 2019 Membership Meeting Raffle Winners. Sitting (L - R) Ricardo
Garcia, Marketing Representative, Oscar Gallardo, Alan Jared Gallardo (son),
Jeramiah Ramos (son), and Christopher Ramos. Standing (L - R) Salvador AlNewly obligated members at the October 2019 Bakers- barran, Bob Teran, Victor Medina, Benny McKee, Michael B. Gonzales, Jorge
field Union Meeting. (L - R) Michael S. Bennitt & Mat- Vargas, Toni Lewis, Ben E. Gonzales, Carlos Sanchez, Jr., Danny Gomez, Victor
thew J. Hunt
Moriel, Morris Rocha, William J. Shaver ll, and Javier Hurtado.

Newly obligated members at the January 2020 Union Meeting. (L - R):Manuel Sanchez, Parker Sanders, Carter Snowden, Arthur Garcia,
Ciro Pirozzi, Jr., David Gildo, Jr., Luther B. Medina, President/ Business Manager, Adrian Arreola, Steve Hinson, Vice President/Assistant
Business Manager, Richard A. Castro, David M. Shaver, Financial Secretary-Treasurer/Recording Secretary, Calvin Minor-Moore, Marvin
A. Cardoza, Nicholas Casares, Jr., Erick E. Vicencio, and Javier Castro.
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January 2020 Union Meeting raffle winners. Sitting (L - R) Gabriel Flores, Alex (Tin Man )Czerwinski, Benny McKee And Wes
Shoults. Standing (L - R) Donny Sappington II, Victor Medina, Carlos Corral And Javier Castro.

February 2020 Union Meeting raffle winners. Sitting (L - R) Ricardo Garcia/Marketing Representative, Benny McKee, Victor Moriel, Javier Hurtado And Carlos Sanchez. Standing (L - R) Morris
Rocha, Gustavo Mayoral, Bill Shaver (Business Representative),
Jesus Garcia, Javier Sly, William J. Shaver II, Miguel Angeles

Newly obligated members at February 2020 Union Meeting. (L to R ) David M Shaver (Financial Secretary-Treasurer/Recording Secretary), Steve Hinson (Vice President/Assistant
Business Manager), Allan A. Diaz, Sherman A. Hill, Samuel Arzate, Michael L. Amos, Juan C.
Moreno And Luther B. Medina (President /Business Manager).

Congratulations to Armando Urtez for receiving his 25 Year Service Pin at the
January 2020 Union Meeting. (L - R) Sergio Urtez, Marco Ensio, David Urtez,
Armando Urtez, Enrique Urtez, and Bulmaro Urtez Jr.

Congratulations to Phillip O. Pettit
for receiving his 25 Year Service pin
at the January 2020 Union meeting.

Congratulations to Felipe Macias for receiving his 25
Year Service Pin at the January 2020 Union Meeting.
(L - R) Felipe Macias, Marisela Macias, Alexandria Macias And Joseph Macias.
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Rocky Pelliccino
President
Los Angeles Retirees’ Club
It’s been a while since I have submitted an article to Local Union 105’s Quarterly Bulletin. As a matter of fact,
it has been four years since I retired, and as the ol’ saying goes, “I’m back in the saddle again!”

“Don’t Forget
the Retirees”
The Retirees’ Club would also like to extend their sincerest gratitude to their past Presidents Hector Martinez and Coy Amador for their service and dedication
to the Club.

A big “Shout-Out” from the Los Angeles Retirees’ Club
to Business Manager Luther Medina for allowing us to
have this space in the Quarterly Bulletin.

At our January 9, 2020 Retirees’ meeting, we were sadly
notified of the passing of our beloved brother, Bill Bouffard. At the time of his passing, Bill had been a member
and officer of the Retirees’ Club for eighteen years. His
On January 9, 2020, the members of the Sheet Metal many years of active participation contributed to the
Workers Local 105 Los Angeles Retirees’ Club put their continued successes of the Retirees’ Club. Bill will altrust in me to serve as their President for the next two ways be in our thoughts and prayers.
years. I am ever so honored and thankful for this opportunity. As many of you know, it takes a team to In closing, the Retirees’ Club would like to extend an inmove forward in addressing our concerns as retirees. I vitation to all retirees to join us and attend the monthly
would like to recognize the following members as newly meetings. Our meetings are held on the 2nd Thursday
elected officers:
of every month at 10:00 a.m. in the Local 105 Union
Hall in Glendora. As always, provided are coffee, doRocky Pelliccino (President), Joe Gallardo (Vice-Pres- nuts, warm receptions, and handshakes with fellow reident), Dave Duckwald (Recording Secretary), Sydney tirees.
Berrard (Financial Secretary/Treasurer), and Trustees
Bill Bouffard, Jr. (in Memoriam), Ben Soo Hoo, and Come and be part of the Club’s continuing slogan,
Mario Teran. Please join me in congratulating these “Don’t Forget the Retirees”.
Officers.
Thank you and God Bless.

Los Angeles Retirees’ Club
meetings are held at:
SMART Local Union 105
2120 Auto Centre Drive
Glendora, CA. 91740
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The next meeting dates are:
Thursday, March 12 -10:00 a.m.
Thursday, April 09 - 10:00 a.m.
Thursday, May 14 - 10:00 a.m.
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Andrew Gonzales
Political/Communications Liaison

It’s not about Right or Left,
but Right and Wrong
A common question we get from many of our members is
“Where do my PAC Contributions go?” The short answer
is, to put our members to work. The how we achieve that is
the long answer and the one that is on most people’s minds.
A voluntary contribution of 5 cents an hour is all that our
members contribute to our Political Action fund. This modest fund helps us to support candidates and causes that put
our members to work. A majority of these contributions
goes to local non-partisan races such as School Board, City
Council and County Supervisors. It is in these non-partisan
venues that a majority of our work comes from. We support
labor friendly candidates who in turn propose, negotiate and
pass Project Labor Agreements that provide bids for our signatory contractors. These campaign contributions directly
lead to work for our members.
When it comes to partisan races, like those for State Assembly, State Senate and the US House of Representatives we
don’t care if the candidates are Blue, Red, Green, or Yellow.
The only thing we care about is the work. It’s not about Right
or Left, but Right and Wrong.
There are some Unions that do play political favorites. They
put politics before their members and place a higher importance on social issues then what they can negotiate for their
members at the bargaining table. That’s just not SMART. It
doesn’t matter what you believe, who you love, or how many
guns you want to own. If you don’t have a good career with
sustaining benefits, the rest of it doesn’t matter. We believe
that the best way to actualize social and economic equity is
through a Union contract and not through the ballot box.
Unfortunately there are many barriers to a Union contract,
and that’s a political fight that we cannot ignore.
The following line is from the Republican Party Platform
agreed to and voted on at the 2016 Republican Party Convention.
“We demand an end to the Project Labor Agreements; and
we call for repeal of the Davis-Bacon Act, which costs the
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taxpayers billions of dollars annually in artificially high wages on government projects.”
The Republican Party platform is that you and your family
waste taxpayers and shareholder dollars by demanding a living wage and sustaining benefits. This platform is an assault
on our livelihood at the behest of their corporate overlords.
Politicians that sign onto this platform are ones that we cannot support and are ones we must actively and fiercely oppose.
Not all Republicans subscribe to this backwards way of
thinking, and when we find them, we support them. Republicans like Mayors Rex Parris of Lancaster and Harry
Sidhu of Anaheim, LA County Supervisor Kathryn Barger,
State Assemblyman Tyler Diep, State Senator Scott Wilk,
and Congressman Paul Cook have seen the positive impact
that trade unions have had in their communities and how
we improve the standard of living for their residents. They
have committed themselves to promoting real union apprenticeship programs that train their citizens for strong middle
class careers. They are committed to supporting Project Labor Agreements that put their citizens to work. Finally, they
are committed to defending Davis-Bacon that protects prevailing wages for workers in their districts. It has never been
about Right or Left, but Right and Wrong.
Not all Democrats are in our corner either. Some in environmental lobby would gladly see us all working for peanuts
or on the unemployment line if it meant they got their way.
They oppose working factories, refineries and desalinization
plants. Their Not in My Back Yard (NIMBY) coalitions oppose high density housing, high rise buildings, and public
transportation construction in their communities. They
continue to push the fallacy that it is the “high cost” of Union
labor for why the “Green New Deal” and “affordable housing” can’t be realized. So they find sympathetic ears with
some ultra-left wing candidates and politicians to do their
bidding. The ones that sign onto this platform are also ones
that we cannot support and ones we must actively and fiercely oppose. It’s not about Right or Left, but Right and Wrong.

In 2020 we have supported ballot initiatives that will directly benefit our members. Proposition 13 is a statewide bond
initiative that will provide $48 billion in school modernization and construction funds and is prioritized for districts
that have Project Labor Agreements. Riverside and Rancho
Santiago Community Colleges will be floating bonds for new
construction that will be done under a Community Workforce Agreement. Finally, LAUSD has over 100 Schools that
are over 100 years old, and they will be putting a pushing a

bond extension for school construction that will all be built
with union labor.
So how do we support these initiatives and oppose the wrong
politicians? We do it with 5 cents an hour. These funds help
us to support candidates and causes that put our members
to work. It’s never about Red or blue, or Right and Left. It
always has been and always will be about Right and Wrong.

Visit local105.org/voting-information for information
& voter registration, changes to california voting
procedures and the Local 105 Voting Guide.
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Departed Members
Johnny W. Poland
10/05/2019
Humberto Chacon
10/12/2019
Galen L. Baldwin
10/12/2019
Sergio Salazar
10/14/2019
James A. Tull
10/15/2019
Peter Torres
10/18/2019

James B, Meldrum
11/06/2019
Larry R. Lesh
11/13/2019
Arthur E. Beshaw
11/15/2019
William Garza
11/19/2019
Paul J, Milazzo
11/20/2019

John E. Kresanek
11/22/2019
Howard Gregg
11/26/2019
Danny Magana
12/11/2019
Leslie K. Skeen
12/15/2019
Raymond E. Delfin
12/25/2019
August P. Norris
12/25/2019

Congratulations Retirees
October 2019

November 2019

December 2019

Miguel A. Mariscal
Brian K. Kaiwi
Andrew L. Gaiger
John J. Napoli
James W. Graffe
Robert S. Dak

N/A

Crecencio Ramos
Bradley T. Boll
Lance E. Powers

Local Union 105 thanks each of you for your dedication and
contributions to the unionized sheet metal industry.
Best Wishes to you for a Healthy and Happy Retirement!

Many areas of our country have experienced some
very tragic event this year. From hurricanes in the
Southeast, to wild fires in the Northwest and shootings in Las Vegas. SMOHIT provides FREE, confidential and professional Stress/Greif/Trauma counseling
service for the members.
Our thoughts and prayers go out to our brothers and
sisters in need, and we want them to know that they
are not alone!
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LOCAL 105
WOMENS COMMITTEE MEETINGS
Tuesday, March 10, 2020 - 4:30 p.m.
Tuesday, April 14, 2020 - 4:30 p.m.
Tuesday, May 12, 2020 - 4:30 p.m
SMART Local Union 105
2120 Auto Centre Drive
Glendora, CA. 91740-6720

LOCAL105.ORG

ATTEND UNION MEETINGS!

Local 105 Retirees’ Club Meetings
Los Angeles

LOCAL 105
MEMBERSHIP MEETINGS

The Local 105 Retirees’ Club Meetings are held on
the second Thursday of each month as follows:

The Regular Membership Meetings are held on the
second Tuesday of each month as follows:

Thursday, March 12, 2020- 10:00 a.m.
Thursday, April 09, 2020 - 10:00 a.m.
Thursday, May 14, 2020 - 10:00 a.m.

Tuesday, March 10, 2020 - 6:00 p.m.
Tuesday, April 14, 2020 - 6:00 p.m.
Tuesday, May 12, 2020 - 6:00 p.m

SMART Local Union 105
2120 Auto Centre Drive
Glendora, CA. 91740-6720

SMART Local Union 105
2120 Auto Centre Drive
Glendora, CA. 91740-6720

Local 105 Retirees’ Club Meetings
Orange County
The Local 105 Retirees’ Club Meetings are held
on the third Monday of each month as follows:
Monday, March 16, 2020- 10:00 a.m.
Monday, April 20, 2020 - 10:00 a.m.
Monday, May 18, 2020 - 10:00 a.m.
Coco’s Bakery Restaurant
12032 Harbor Blvd

Garden Grove, CA 92840

Local Union 105
Out of Work List
January 2018 .... 225
January 2019 .... 113
January 2020 .... 128

This Bulletin is produced quarterly by Sheet Metal, Air, Rail and Transportation Workers Local Union 105 located
at 2120 Auto Centre Drive, Glendora, CA. 91740-6720, (909) 305-2800. SMART Local Union 105 is the Organization authorized to produce the bulletin for our membership.

